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2ND INTERIM REPORT

Actual revenues and 
expenditures as of 

January 31st

Revenue and 
Expenditure Variances 

since 1st Interim

Multi-year Projection
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FIRST 
INTERIM

VS.

SECOND
INTERIM
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REVENUE COMPARISON
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CHANGE IN REVENUE PROJECTIONS

Revenue 
Source

1st

Interim
2nd

Interim
Change Notes

LCFF 143,544,826 143,544,826 0

Federal 5,388,980 5,402,463 13,483 • Elementary and Secondary School Emergency 
Relief (ESSER) III funds – Updated based on 
trends

State 31,843,658 31,279,914 (563,744) • Adjusted – ($584,464) Transportation 
Reimbursement – overstated at 1st Interim

• Adjusted - $20,720 CA Solar Initiative Rebate

Local 12,608,092 12,944,083 335,991 • Adjusted - $79,088 Facilities Use
• Adjusted - $256,903 Donations and Misc

Income as received

Total 
Adjustments

($214,270) • Decreased Revenue Projections
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EXPENDITURE COMPARISON
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CHANGE IN EXPENDITURE PROJECTIONS

Revenue 
Source

1st

Interim
2nd

Interim
Change Notes

Certificated 
Salaries

83,736,876 82,732,408 (1,004,468) • Adjusted – ($886,554) vacancies, leaves & 2nd

semester staffing changes
• Adjusted - $142,953 Board approved salary 

increase for Management
• Adjusted – ($260,867) salaries in Induction and 

Teacher on Special Assignment budgets

Classified 
Salaries

23,977,443 23,695,834 (281,609) • Adjusted – ($883,718) Instructional Assistant 
and Bus Driver vacancy savings

• Adjusted - $65,231 Board approved salary 
increase for Management

• Adjusted - $375,460 Costs for subs, extra time 
and overtime due to unfilled vacancies

• Adjusted – $161,481 for 1.64% increase for 
minimum wage requirement

Benefits 45,936,596 44,780,878 (1,155,718) • Adjusted – ($319,947) STRS/PERS vacancy 
savings

• Adjusted – ($749,511) benefits commensurate 
with salary increases/vacancies

• Adjusted – ($86,260) based on actual spending
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CHANGE IN EXPENDITURE PROJECTIONS 
(CONTINUED)

Revenue 
Source

1st

Interim
2nd

Interim
Change Notes

Books & 
Supplies

10,550,184 10,928,833 378,649 • Adjusted – $229,088 Facility Use and 
Donation budgets when received

• Adjusted - $240,000 Lottery based on 
spending

• Adjusted – ($90,439) based on spending

Services & 
Operating 
Expenses

18,892,820 19,654,526 761,706 • Adjusted - $115,811 Special Ed Learning 
Recovery Grant based on spending

• Adjusted – $210,795 for AB218 Insurance
• Adjusted - $450,000 Utilities Increase
• Adjusted – ($14,900) based on spending

Capital 
Outlay

6,388,717 6,400,580 11,863 • Adjusted – based on spending

Other Outgo 2,443,578 2,465,678 22,100 • Adjusted – Special Education Tuition

Total 
Adjustments

$1,267,477 • Increased Expenditure Projections
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MULTI-YEAR PROJECTION
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KEY BUDGET ASSUMPTIONS

2022-23 2023-24 2024-25

Projected Enrollment 12,617 12,517 12,417

Projected P2 ADA 11,893.04 11,774.39 11,674.73

Property Taxes 6.42%
$9.0M*

5.42%
$7.3M*

4.42%
$6.3M*

COLA 6.56% 8.13% 3.54%

STRS 19.10%
$2.3M*

19.10% 19.10%

PERS 25.37%
$835K*

27.0%
$325K*

28.10%
$275K*
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*Indicates the increased amount from the prior year



KEY BUDGET ASSUMPTIONS

2022-23 2023-24 2024-25
Health & Welfare Benefits 5% Cert

$330K*
2.5% Class

$317K*

5% Cert
$200K*

2.5% Class
$160K*

5% Cert
$200K*

2.5% Class
$165K*
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*Indicates the increased amount from the prior year
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2022-23 First Interim Report
Multiyear Projection Summary
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2022-23 First Interim Report
Multiyear Projection Summary
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2nd Interim Report 2022-23 2023-24 2024-25

Revolving Cash $181,000 $181,000 $181,000

Restricted $15,666,333 $14,230,016 $12,433,727

Minimum 3% Reserve $5,719,762 $5,478,184 $5,546,765

Basic Aid Reserve (Committed) $1,500,000 $3,500,000 $8,000,000

Assigned $1,139,622 $0 $0

Unassigned/Unappropriated $15,626,926 $21,264,977 $21,235,352

Total Available Unrestricted Reserve 11.20% 14.65% 14.49%

Components of Unrestricted Ending Fund Balance 1st Interim vs. 2nd Interim

1st Interim Report 2022-23 2023-24 2024-25

Revolving Cash $181,000 $181,000 $181,000

Restricted $16,072,113 $15,283,373 $14,299,302

Minimum 3% Reserve $5,757,786 $5,500,213 $5,551,986

Basic Aid Reserve (Committed) $1,500,000 $3,500,000 $8,000,000

Assigned $1,139,622 $0 $0

Unassigned/Unappropriated $14,129,916 $15,628,880 $14,120,259

Total Available Unrestricted Reserve 10.36% 11.52% 10.63%

2022/23 SECOND INTERIM 3/15/23 14



CERTIFICATIONS

Positive Certification – School 
District will meet its financial 
obligations for the current 

fiscal year and subsequent two 
fiscal years.

Qualified Certification -
School district may not meet 
its financial obligations for the 

current fiscal year or two 
subsequent fiscal years.

Negative Certification -
School district will not be able 

to meet its financial 
obligations for the remainder 

of the fiscal year or the 
subsequent fiscal year
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LOOKING AHEAD

 Board Budget Study Session – April

 Need to understand Board priorities

 Continue to monitor property tax receipts

 Adjust property tax revenue during budget 
adoption

 Property tax estimates from County Tax 
Assessor are higher

 Continue to build Basic Aid reserve

 Provides cash flow for operating expenses

 Reduces cost of borrowing

 Assists with the volatility in property taxes

 Budget/LCAP development

 Enrollment Projections

 Staffing Projections
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QUESTIONS
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