May 9, 2024

CSEA and its San Dieguito Chapter #241 ~ Proposal #11
ARTICLE 6: HOURS OF EMPLOYMENT

ARTICLE 11: WAGES
A. The term of the contract shall be from July 1, 2021 through June 30, 2024,

B C. For the 2022-2023 2023-2024 school year, there will be a 5% five and a
quarter percent (5.25%) increase to the classified salary schedule, effective July
1, 2022-2023. The five and a quarter percent will be implemented as soon as
practicable after CSEA ratification and Board approval. For the 2024-2025

school year, a one-time $1,500 stipend per person will be paid to all
employees active on July 1, 2024 to be paid as soon as practicable

thereafter. Additionaily, for the 2024-2025 school year, there will be a 0.0%
increase to the classified salary schedule, unless a different represented
bargaining unit receives an on schedule or off schedule percentage wage
increase or stipend amount for the 2024-2025 school year that exceeds the
ratified bargaining agreement with CSEA, in which case CSEA will receive
the same increased percentage or stipend. The Parties mutually agree that
Article 11 and Appendix C is otherwise closed for bargaining for the 2024-

2025 school year.

CB. For the 2023-2024 school year there shalf be reopeners for wages with
appendix C and benefits and one other article for each party unless an
agreement has been reached for the 2023-24 school year.

DE. Employees shall be compensated for work performed at school activities on
the Extra-Curricular Schedule in Appendix D and consistent with applicable
PERS and other payroll requirements,

EF. Should a District team become eligible for CIF playoff held during working
hours, the Classified coach will be given release time to accompany the team.
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APPENDIX “C"
SALARY PLACEMENT - LONGEVITY BENEFITS
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