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the ability to perform the required activity with preference to ¢ ployees in
the same job family.

D. For the wurpose of computing the number of hours worked, time during which an
employee I1s excused from work because of holidays, sick leave, vacation,
compensatory time off or other paid leave of absence shall be considered as time
worked 1y e employee.

.. The em) >yee shall have the option of receiving overtime pay or compensatory time
off for any overtime worked. Compensatory time off shall be used within a ninety (90)
day period ol eing earned at the mutual agreement of the employee and his/her
supervisor. If con ensatory time off is not used within the ninety (90) day period, the
employee shall receive pay fol' the overtime worked unless an extension is mutu£|ly
agreed to by the employee and his/her supervisor.

F. Call-back time is when a unit member is requested and reports to work after having
oft his/her regular duty station following the completion of a regular workday/work

shiffwo week. The employee shall be paid for a minimum of two (2) hours at the

a| ropriate rate of pay (regular, overtime or holiday pay without regard to the length of

time worked.

1. This provision does not apply to pre-scheduled extra duty where two tasks
are required during a day at separate times (e.g. opening and closing
facilities, turning on or off water, gas, electric, etc.). In such situations,
employees who complete both tasks shall receive either two (2) hours of pay
at the appropriate rate or receive compensation at the appropriate rate for the
actual time it t¢ es to perform both tasks, whichever is greater.

G. lus driver standby time shall be paid at the employee’s regular rate. While bus
drivers are on standby time, they shall remain with their vehicle for safety purposes.

H. All employees who normally work in excess of four (4) hours per day shall be granted
rest .eriods which, insofar as practical, shall be in the middle of the work period at the
rate of fifteen (15) minutes per four (4) hours worked. Rest periods may not be used to

: orten or rearrange the work day.

I. A change of the ours of employment of an employee shall adhere to the following
mit. ons:

1. An employee’s hours of employment may be changed with two (2) weeks prior
notice up to but not more than thirty (30) minutes total in any single fiscal year.

2. An employee’s hours of employment may be changed more than thirty (30)
minutes but not more than one (1) hour, fifty-nine (59) minutes in any single
fiscal year provided the District provides justification for such change to the
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en loyee and CSEA. Such affected employee shall be provided a one-time
stipend of $375 and a two-week notice.

3. An employee’s hours of employment may be changed two (2) hours or
more in any single fiscal year provided the District provides justification for
such change to the employee and CSEA and a six- (6) month advance notice
is provided to the affected employee. Such affected employee shall be

rovided a one-time stipend of $750 provided the change in hours of
employment was District initiated.

4. Changes in hours of employment of employees shall be based on district
seniority ire date within a job class at a work site to transfe?r to the new
hours. If ere are no employees desiring to change hours, the change of
hours will go to the employee with the least district seniority at the work site.
Such affected employees shall have first priority based on seniority to transfer
to e first vacant position with the same hours of employment as their
previous position.

EXCE °TIC IS

During the summer months, non student days, or holiday periods, or in the
event of an emergency (i.e. a major change in school starting times, major
school s edule changes;-bellschedule-changes,-year-round-schoeol, major
district reorganization or other unforeseen circumstances, or in the case of
Instructional Assistants and/or Bus Attendants who are categorically funded
such as special education or bilingual), the District shall have the right to
change an employee’s hours of employment without regard to the above
provisions.

J. A survey of Instructional Assistant preferences for assignment must be provided on or
about April 1 and returned prior to April 15. Instructional Assistants will be advised of
their tentative assignment prior to the end of the school year. Any changes to that
assignment will be noticed during the summer as soon as known. Instructional
Assistants who have concerns about their assignment shall address those concerns to
Special :ducation in a timely manner.

.. A employees who are employed for more than five (5) hours per day shall be
entitled to an uninterrupted lunch period. The length of such lunch period shall be a
minimum of irty (30) minutes and shall be as close to the mid-point in the work shift as
possible. This shall not preclude the lunch period from being changed in tt  event of an
emergency or to ensure proper coverage of work stations.

L. Assignment to vacant food service positions shall be based on seniority within
classification for those employees who, on their regularly scheduled evaluation were
rated satisfactory or outstanding, who desire a position of equal or greater assigned
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time, and who have demonstrated they possess the skills to successfully perform in the
va: 1t position.

A. Lunch & Bre: S iedule
Hours Worked Break Period Lunch Period
1 hour None None
2 hours None None
3 hours None None
4 hours 15 minutes None
5 hours (more than) 15 minutes 30 minutes™*+
6 hours 15 minutes 30 minutes*.
7 hours 15 minutes 30 minutes*
&€ ours 2-15 minutes breaks 30 minutes*

*one 30-minute uninterrupted lunch period-not paid-as close as possible to the midpoint of work
shift

-lunch hour may be waived by mutual consent by employer and employee if the total work period
is no more than 6 hours.

*fiscal year = July 1 — June 30

.7 ¥ ISPORTATION SECTION:
1. Bidding
a. Bus Drivers and Bus Attendants will bid three (3) times per school year
as follows:

b. 1August with an effective date of start of school
c. In October with an effective date of November 1<,
d. In February with an effective date of March 1st.

e. Bid work hours of employment are guaranteed for the duration of the
bid.

f. There will be no routes bid with temporary work. Work that is scheduled
and goes beyond 30 calendar days will be put up for bid.

g. Extra Work will be posted for bidding in conjunction with the regular
routes.

h. Th :(3)weeksaf eachbid,anyrc = thatincre by one-half
hour or more will be re-bid.

i. Drivers shall have the right to bid for buses to be driven on their routes.
Bus categories (such as 90 passenger, 20 passenger, wheel chair bus,
etc.) may be assigned to routes based on fuel efficiency, maximum
capacity and student needs either individually or in groups. Fuel efficiency
will be determined by diesel, gas or CNG use. Maximum capacity is
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determined by student count. Student needs are based on individual
assessment.

J- Instructions for bidding, route packets and spreadsheets will be available
and posted for review at least three (3) working days prior to bid date.

k. En loyees who bid on flex routes do not have an assigned route and

w be assigned routes as needed. In the case when no assigned routes
or field trip(s) are available, the employee will be assigned a ride along or
other work as directed by the Director of Transportation and/or a designee.

I. Availal 3 Routes outside the School Term +5, 187 work days Calendar
will be bid by order of seniority from the transportation employees’ sign-up
list.

m. Summer Bid: Employees under contract, within seniority, will bid first.
Employees not under contract, within seniority, will bid second. There will
be four (4) ‘ids as follows:

i. End of school term to start of extended school year/summer
school

ii. First half of extended school

ifi. Second half of extended school year

iv. Out of District work to the start of school year

n. Working spreadsheets for summer bids will be posted for review at least
three (3) working days prior to bid date and are subject to change prior to
id date.

0. Order of bidding shall be conducted in order of seniority.

2. Distribution of Work Load
a. Guarantee of Hours — All routes during the School Term + 5 Calendar
will be structured to provide a four (4) hour guarantee of work or pay to
60% of Drivers and 100% of Bus Attendants and a five (5) hour guarantee
for 40% of Drivers.

b. All routes for school bus drivers are guaranteed a minimum of four (4)
ours during any and all da» worked outside the 187 day School Term +
5 calendar. (See Article 15: Calendar Definitions in Master Contract)

c. School bus attendants are guaranteed a minimum of four (4) hours on
nonwork days and holidays during the School Term + 5 Calendar and a
ree (3) hour guarantee during the summer.
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4. Contracting Out

a. All fic 1 trips are assigned to CSEA employees and will not be contracted out
unless e fc » 1g situations occur: |

b.” e 16 iour rule applies (Department of Transportation regulation)
c. Special equipment needs as agreed between CSEA and the District.
d. Non-ave 1bility of bus drivers.
5. layrc | |
a. Each month employees will be paid according to their bid hours.
b. ‘mployees will be in paid status for ALL assigned hours. Employees who work
less than their assigned hours will be required to fill out the appropriate leave

form up to their assigned time.

c. Extra iours, hours above assigned hours, will be paid the following month (no
change from current practice).

d. Vacation and sit leave calculation/accrual will be adjusted each month by
adding e extra hours minus overtime and dividing by the number of work days
in the month and adjusting longevity and or work year (school term or greater)
and added to employees accru:

e. lolidays will be paid by usina the employees “Assigned Hours” for the day(s)
in which the Holiday occurs. Hc day pay will be adjusted each month by adding
the extra hours minus overtime and dividing by the number of workdays in the
month.
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ARTICLE 11: WAGES
A. The term of the contract shall be from July 1, 2021 through June 30, 2024.

B. For the 2024-2022 2023-2024 school year, there will be a one (1) time off
schec le payment of $3000 paid to each classified unit member who are
employed as of e Board approval of the agreement including those that
have retired during this fiscal school year.

a different represented bargaining unit receives an on schedule or off
schedule wage increase or stipend in salary foerthe-2021-2022-2024-2025-
school year that exceeds the ratified bargaining agreement with CSEA, CSEA
w receive the same increase or ?tipend.

C. For the 2022-2023 2023-2024 school year, there will be a 5% five and a half
percent (5.5%) increase to the classified salary schedule, effective July 1, 2022-
2023. The five and half percent will be implemented after CSEA ratification and
Board approv: by the July pay cycle. For the 2024-2025 school year, there
will be a one and a half percent (1.5%) increase to the classified salary
schedule, effective July 1, 2024. The Parties mutually agree that Article 11
and Appendix C is otherwise closed for barc=ining for the 2024-2025

sc ol year.

D. For the 2023-2024 school year there shall be reopeners for wages with
appendix C and benefits and one other article for each party unless an
agreement has been reached for the 2023-24 school year.

E. En loyees shall e con ensated for work performed at school activities on
the Extra-Curricular Schedule in Appendix D and consistent with applicable
PERS and other payroll requirements.

F. Shoi 1 a District team become eligible for CIF playoff held during working
hours, the Classified coach will be given release time to accompany the team.

A.

APPENDIX “C”
SALARY PLACEMENT — LONGEVITY BENEFITS

ALA. .Y PLAC_ME!\..
1. New employees shall normally begin at step 01.

2. Employees shall have as their anniversary date for advancement to the next
step, the eginning of the next month after completion of twelve (12) months
service; i.e., the anniversary date of a contract dated November 15 shall be
December 1.
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3. A2.5% Employees shall receive a five percent (4.5%) differential pay

shall-be-allowed-for-all-classifications when more than 50 percent (50%) of
1eir regularly assigned duty hours fall between the hours of 3:00 p.m. and
6:00 a.m.

5.4. A 7.5% salary increase shall be allowed when an employee maintains and
uses their Licensed Vocational Nurse (LVN) Certification and/or a Registered
Nurse (RN) Certification in a classification which does not require LVN or RN
ce! ication as a requirement of their classification.

5. Abilingual stipend will be available to staff who utilize their bilingual skills as a
regt ir part of their assignment and according to the amount of time their
bilingual skills are utilized. To qualify for a bilingual stipend, the following
criteria must be met:

a. Annu:i Yy, tFhe unit member’s administrator must submit a written
request, with supporting documentation demonstrating the ongoing
need for bilingual services at the work site, to the Associate
Supe tendent of Human Resources.

b. The Associate Superintendent of Human Resources shall review the
request and may approve the request if the need has been validated.

c. Upon approval of the request, the employee shall be tested to verify
possession of qualifying bilingual skills. Testing/certification of bilingual
skills w be administered by the Director of Classified Personnel.

d. Upon successful testing/certification of the bilingual skills assessment
test and final approval of the Associate Superintendent of Human
Resources, the employee shall receive the bilingual stipend.

1. olingua' i ds will et of achi )

2. Bilingual stipend renewal shall be reviewed on a yearly basis in
order to determine site and District needs.

3. The Bilingual stipend may be terminated, with a 2-week notice,
t on the request of the unit member, administrator, or Associate
Superintendent of Human Resources.
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e. The k ngual services provided by the bargaining unit member shall be
limited to simple oral and/or written translations. Employees receiving
lis|stipend are not responsible for providing translatign services for
formal discipline meetings, IEP meetings or other legal proceedings or
legal documents.

f. E nguals! ends will be allocated ascording-to-the-amountoftime-
and/days-that-the bilingual-skills-are-utilized-as follow<=- €200 per

month for the # ~f months employed.

). LC IGEV Y BENEFITS

1. An increment of 3.5% salary for a twelve (12) month, eight (8) hours per day,

fu time employee at the end of 10, 15, 20, 25, and 30 years respectively shall be

added to the employee’s annual salary. The longevity increment for those

employees employed less than twelve (12) months or less than eight (8) hours
er day, will rorated in accordance with the number of months and/or hours

of regular en yment. In no case will a full-time employee, employed prior to

07/01/89 receive less than $425.00 per longevity increment.

ARTICLE 12: FRINGE BENEFITS

or purposes of this article, full-time employee shall mean any employee who has a
reaular work assignment of at least twenty (20) hours per week. A part-time employee
shi mean any employee who has a regular work assignment of less than twenty (20)

hours per week. Exception—instructional-Assistanis—Referto-Section D-
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b. Dental Maintenance Organization — A Dental Maintenance Organization (D.M.O.) shall
be available as an option to the regular fee for service carrier. Full dependent coverage
sh  be offered through the D.M.O. carrier. The District shall contribute an amount up to the
cost o e employee-only fee for service premium toward the cost of employee and
depen nt premiums under |

e ).M.O.

ED. INCC 1E PROTECTION
1. For the duration of this contract, the District will continue to provide an income protection
insurance plan for employees who work one-half time or more. The District may change
carriers at its discretion as long as coverage is the same.

EE. TAX SHELTERED PROGRAMS
1. Employees may participate in any tax sheltered program of their choice that is consistent
with e District payroll and provider requirements. The Board will provide payroli deduction
for this purpose upon authorization by the unit member.

. I INSURANCE
1. The District shall provide and pay for a $50,000 term life insurance policy for all full-
time employees.

HG. BENEFITS FOR RETIF =S
1. A person who retires from the District and who has been an employee of the District
for ten (10) years, and is age 50 or older, and remains in the insurance carrier’s service
area, shall receive the same major medical coverage provided by the District. Retirees
who move to an area outside the service area of the District's carriers shall receive in
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cash what the )Jistrict would have paid on such retiree’s behalf if the retiree had
remained in the service area. The District will pay for employee coverage at the cost not
to exceed e rate of the current group employee only rate at the year of retirement.
a. The retiree shallgeceive medical benefits for a period of ten (10) years Of' until
age 65, whichever comes first. The District and CSEA agree to meet in the 'case
that the age of Medicare changes, in order to address this section.
2. Short-term unpaid leaves of absence, one to ten (1 to 10) consecutive days, will not
affect the ten (10) years of service.



